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We aspire to be 
the preferred 

partner of 
entrepreneurs 

and families who 
lead growing 

companies by 
backing them 
with patient 
capital and 
supportive 

advice
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Content Foreword  

Dear readers,

“Purpose and Patience,” which guides our approach to investment, also applies to our Envi-
ronmental, Social and Governance vision. As a long-term investor, we build relationships 
with partners who share our values and seek to ensure the sustainability of their businesses 
through sound governance principles, attention to human capital and an emphasis on 
making positive social and environmental impact. The principles underpinning ESG have 
long been at the heart of our strategy. We have formalized them through six principles and 
beliefs – set out further in this brochure –  which constitute the compass of our ESG journey.

As a signatory of the United Nations Principles of Responsible Investment, we want to 
contribute to a more sustainable economy. Our commitment is for our portfolio as a whole 
to show constant progress on ESG performance and our conviction is that sustainability is 
a lever for long term value creation. We set up an ESG framework for Sofina Direct and for 
Sofina Private Funds . It allows us to assess our portfolio companies, target companies and 
our GPs on their ESG performance. This analysis is integrated in all investment decisions, 
whether they relate to a new investment, increasing our holding or exiting. 

Sofina is also committed to implementing these ESG principles at our own company.  ESG 
is embedded in the daily work of all employees. We strive to lessen our environmental 
footprint, embrace the challenges of diversity and inclusion, and seek to achieve the best 
standards in terms of governance. 

Our ESG Board committee, created in 2021, plays an important role in guiding mana-
gement in the definition and implementation of our ESG strategy and in ensuring ESG 
matters are discussed at Board level.

ESG, by definition, is a team effort. I want to thank all involved at Sofina and our portfolio 
companies for their commitment to building a more sustainable economy.

HAROLD BOËL,  

CHIEF EXECUTIVE OFFICER

The commitment to responsibly 
create enduring value lies at 
the heart of Sofina’s culture. 

Our role as a long-term 
shareholder and investor is to 

foster sustainable growth.” 

ANJA LANGENBUCHER,  
CHAIRWOMAN OF THE ESG COMMITTEE
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ESG at Sofina

Our Principles and Beliefs 

SUSTAINABLE GROWTH
The commitment to responsibly 
create enduring value lies at the 
heart of Sofina’s culture. Our role 
as a long-term shareholder and 
investor is to foster sustainable 

growth. 

We believe that assessing the 
effect of our actions and those 
of our portfolio companies on 
all dimensions of society and 

environment, as well as acting 
towards positively impacting our 
communities, is the foundation 

of any long-term sustainable 
value creation. 

RISK REDUCTION AND 
VALUE CREATION

Environmental, Social and 
Governance (ESG) issues are 

and will continue to be one of 
the defining challenges of this 
decade. This challenge, much 
like those before it, presents 
risks and opportunities. We 

aim to mitigate the former and 
embrace the latter as we believe 

that giving attention to ESG 
issues reduces risk and creates 
value, while having a positive 

impact on society.

A PROCESS AND  
A PATH

Much as Rome was not built 
in a day, maximization of the 

impact of our business for 
our stakeholders will not be 
achieved within a defined 
period. It is a process and a 

path, not a destination to be 
reached. Our commitment is 
to the path and to progress. 
We will therefore report our 

achievements on a yearly basis 
and commit to positive change.

RECOGNITION 
AND RESPECT OF 

DIFFERENCES
As a global investor, we 

recognize that ESG issues 
though relevant globally, will 

not find the same expression in 
the regions and sectors in which 

we are active. Our approach 
will recognise and respect 

these differences, whilst our 
commitment to progress will 

remain the same.

FOR ALL 
STAKEHOLDERS

We believe there is no trade-off 
between investment returns 
and responsible investment. 

We are also convinced that to 
achieve sustainable long-term 
returns, we need to grow the 
value our activities bring to all 

our stakeholders.

INSPIRATION FOR  
OUR PORTFOLIO 

Being close to our values, our 
ESG commitments are also a 

commitment made by each and 
every one working at Sofina. 
We believe that Sofina must 
act on ESG matters and be 

an inspiration for its portfolio 
companies active in sectors 
in which incorporating ESG 
considerations in decision-

making is more challenging. 

Our approach 

Based on the foregoing founding Principles and Beliefs,  
we developed a twofold approach on ESG matters whereby 

Sofina interacts with its stakeholders both, as an investor and 
owner and as a company and community member. 

Sofina as an investor and owner
Sofina intends to continuously make progress on its 
path to become a contributor to the UN Sustainable 
Development Goals (‘SDGs’)1. To this end, Sofina 
favours investments in companies whose products 
and services or operating models contribute directly 
to the SDGs alongside likeminded investors aligned 
with its values and further supports the company 
in its ESG journey during its holding period. As a 
UN PRI signatory since 2019, Sofina has adopted 
the UN PRI in its investment process through the 
adoption and implementation of its Responsible 
Investment Policy which incorporates ESG conside-
rations in every step of the decision-making process 
and during the monitoring of the investment.   

Sofina as a company and 
community member
Sofina aims to engage with its personnel by pro-
moting diversity and inclusion in the workplace, 
developing its people’s growth mindset, act in its 
communities with social commitment, reduce its 
environmental footprint, apply high ethical stan-
dards, and implement best governance practices.

(1)   https://sdgs.un.org/goals
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Our stakeholders Governance 
We are convinced that working towards having a 

positive impact on the ESG aspects as an investor and 
as a company is not only what should be done, but will 

create sustainable value for our stakeholders.

   Review and approval of Sofina’s strategic direction, including ESG. 

   Adoption of the ESG strategy, monitoring of its implementation and 
reporting in this area. 

   Comprises Audit, ESG, Nomination, and Remuneration Committees.

   Established by the Board of Directors in November 2021.

   Responsible for making recommendations to the Board of Directors 
on the ESG strategy and ensuring its integration into the overall 
strategy of the Group.

   Supervises the identification, assessment, and management of ESG 
risks and opportunities and monitors progress on ESG initiatives at 
portfolio and company level.

   Discusses Sofina’s approach towards ESG reporting and 
communication.

   Active since 2020. Composed by members from management and 
lead by a member of the Executive Committee. 

    Responsible for identifying and coordinating the ESG initiatives 
carried out by working groups composed of members of the 
personnel.

    Supervises the Green Committee, an internal committee responsible 
to coordinate and monitor initiatives related to Sofina as company 
(involvement in communities and philantropic activities, well-being 
of employees, monitoring and reduction of the carbon footprint of 
Sofina’s operations). 

    Reports to the Executive Committee and to the ESG Committee.

BOARD OF 
DIRECTORS

ESG COMMITTEE

ESG CORE TEAM

SOFINA

Employees

Analysts

Communities 
in which Sofina 

engages

Portfolio 
companies

General Partners

Investment 
Partners

Share- &  
bondholders
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Sofina as an Investor

Our ambition 
As an investor and owner, we ambition to move from a position 

of tackling ESG considerations from a risk management 
perspective to what we call a role of positive UN SDG Contributor, 

translating into our investment strategy as follows:

As an investor 
Sofina supports sustainable finance and targets 
investments in companies active in its four focus 
sectors and which have a net positive impact on UN 
SDGs, either (i) through their products or services 
(defined as the “What” dimension) or (ii) through the 
way they operate (defined as the “How” dimension). 
Regarding its Sofina Private Funds investment style, 
Sofina targets General Partners that incorporate ESG 
into their investment strategy and operations. 

As an owner
Sofina supports its portfolio companies in their jour-
ney to improve their ESG performance and contri-
bution to the UN SDGs through (i) their products or 
services and/or (ii) the way they operate. 

SOFINA IS MOVING FROM AN ESG RISK 
MITIGATOR TO AN SDG CONTRIBUTOR AS  

AN INVESTOR AND OWNER

TRADITIONAL 
INVESTOR

Little or no 
attention to ESG 

issues 

(1)  Sustainable Development Goals - set of 17 Sustainable Development Goals set out by the United Nations. 

Our commitments  

To frame this ambition, we became a signatory of the UN PRI in 
2019 and we are committed to applying its six Principles. 

   We will incorporate ESG issues into investment 
analysis and decision-making processes.

   We will be active owners and incorporate ESG 
issues into our ownership policies and practices.

   We will seek appropriate disclosure on ESG 
issues by the entities in which we invest.

   We will promote acceptance and implemen-
tation of the Principles within the investment 
industry.

   We will work together to enhance our effective-
ness in implementing the Principles.

   We will each report on our activities and pro-
gress towards implementing the Principles.

Our shareholder Sofina 
attaches great importance to 
ESG issues. We need to move 

forward on these aspects.” 

PHILIPPE VÉRAN,
CHAIRMAN AND MANAGING DIRECTOR  

OF BIOTECH DENTAL 
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SDG(1) 
CONTRIBUTOR

Focus on ESG 
opportunities through  
investment selections 

and portfolio 
management

ESG RISK 
MITIGATOR

Implementing a 
wide range of ESG 
considerations and 

screening of products
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Implementation of our commitments  
To achieve our ambition and comply with the UN PRI, we incorporate ESG into our entire decision-making 
process, formalised in a Responsible Investment Policy1 covering Sofina Direct and Sofina Private Funds. 
The below table provides an overview of this policy regarding the investment, ownership and exit phases.  

INVESTMENT PHASE

Assessment of investment opportunities using the “ESG Framework”, our internal assessment tool 
designed to measure a company’s ESG performance on two dimensions:

   “What” :  assessment of the contribution of the company’s products and services and its net contribution 
to all 17 of the SDGs

   “How” :   • assessment of the positive and negative externalities resulting from the company’s operations
                 •  assessment of the possible impact of Sofina as a shareholder on improved management of 

externalities 
The degree of granularity of this ESG assessment depends on the investment stage and type of investment 

   It is applied both in the pre-due diligence phase (preliminary assessment) and the due diligence one 
(focus on the “How” and interactions with the company and its stakeholders).

   The ESG assessment (including the outcome of the ESG due diligence) is considered in the Deal Team’s 
recommendation and in the decision-making body’s final investment decision. 

   When relevant, a post-investment action plan is drawn up with the management to make the most of 
opportunities, address issues or manage ESG risks highlighted in Sofina’s ESG assessment. Depending 
on the target company, our decision to invest is subject to agreeing on such plan with the management

OWNERSHIP PHASE

   Continuous monitoring of the portfolio company’s ESG performance, in some cases following an agreed 
action plan or roadmap.

   As a minority investor, Sofina has no direct control over ESG initiatives, but we commit to exerting our 
influence (depending on our governance rights) through the governing bodies of the company to put 
them on the agenda as a permanent strategic priority.

For some holdings (mainly holdings from the  Sofina Growth portfolio) our limited governance rights may 
reduce our ability to use our influence on ESG matters. Our role is then to monitor the progress of these 
companies and act as key sponsors on ESG issues, through discussions with shareholders, company reports, etc.

EXIT PHASE

   Sofina tries to take ESG considerations into account during the exit phase, which will mainly depend on 
our ownership and the influence we could have on the process as minority shareholder.

SOFINA DIRECT – INVESTMENT LIFECYCLE: POLICY BY KEY STAGE 

INVESTMENT PHASE

   ESG due diligence using a dedicated framework assessing internal and portfolio characteristics. Our 
assessment is  based on discussions with the General Partner, its track record, documentation from the 
fund’s data room (including its disclosures as per the Sustainable Finance Disclosure Regulation (SFDR), if 
applicable), external ESG assessments, references, or other available information

   The decision-making body takes account of ESG considerations included in the investment note for each 
new investment opportunity.

The ESG assessment differs for the Sofina Private Funds investment style, as Sofina has no decision-making power 
over the direct operations of the portfolio companies of its General Partners. For this investment style, our ESG analysis 
focusses on assessing the General Partner’s commitment to responsible investment and on the degree to which the 
General Partner integrates ESG considerations into its investment process and practice. The General Partner is also 
assessed on internal criteria such as diversity, employee engagement or communication. 

OWNERSHIP PHASE

   Emphasis placed on ESG aspects when examining the fund’s performance through quarterly reports 
from the fund, annual general meetings, investors’ day, and meetings with the General Partners

   Encouraging the General Partners to adopt ESG best practices
   If need be, concerns are forwarded to the fund’s relevant governance bodies (general meeting, advisory 
committee, etc.)

EXIT PHASE

   Sofina tries to take ESG considerations into account during the exit phase, which will mainly depend on 
our ownership and the influence we could have on the process as Limited Partner.

SOFINA PRIVATE FUNDS – INVESTMENT LIFECYCLE: POLICY BY KEY STAGE

Since 2021, all decisions related to new investments or follow-on decisions are analysed based on our Res-
ponsible Investment policy. For additional investments in existing portfolio companies, we consider the 
progress made by these companies on ESG aspects. In some cases, this analysis prompts us to reject the 
investment opportunity or put in place a post-investment action plan that includes ESG commitments.

(1)  https://www.sofinagroup.com/about-sofina/responsible-investment-policy/
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Portfolio Assessment  Portfolio monitoring and progress support
Building on the ESG assessment of our Sofina Direct 
portfolio realized in 2021, we are currently working 
with management teams of our portfolio companies 
to build a Sustainability Roadmap for each portfolio 
company. In this exercise, the most material exter-
nalities and challenges (e.g. compliance with new 
regulations such as the Corporate Sustainability 
Reporting Directive (CSRD), if applicable) that the 
company targets to address in the coming years are 
clearly identified, and objectives, KPIs, timeline and 
action plan that the company intends to implement 
are laid out. 

This Sustainability Roadmap allows us to enhance 
the tracking of the progress of our portfolio com-
panies on ESG matters (notably through further 
quantification) and to support their journey towards 
becoming a “Hero” in our Sustainability Matrix and 
complying with CSRD (if applicable). The focus is 
currently on the European Long-term minority 
investments but this will be expanded to all portfolio 
companies where Sofina’s governance rights permit 
it. We will not make additional investments in  com-
panies falling within the endangered quadrant and 
that are not willing to make further progress from 
an ESG perspective. We may also look at potential 
exit options for such companies.

UN SDG Mapping1

The review of our portfolio also enabled us to per-
form a mapping of our portfolio companies having 
products and services that directly positively 

contribute to the UN SDGs, as set out below. Sofina 
is also pleased to welcome its first B-Corp company2, 
Birdie, in its portfolio. 

Initial assessment of Sofina Direct
In 2021, we carried out an ESG assessment of our Sofina 
Direct portfolio with the support of an external consul-
tant and based on the input from our portfolio compa-
nies. Our ESG Framework was applied to each portfolio 
company, assessing them on the What and How dimen-
sions. This enabled us to map our portfolio on the below 
Sustainability Matrix that is aimed to evolve year after 
year, considering the improvement in the ESG journey 
of each portfolio company. End of 2021, first results of the 
ESG assessment of our Sofina Direct portfolio showed 
39% of Heroes, 8% of Champions, 42% of High Potentials 
and 11% of Endangered. 

CHAMPIONS

HOW

High

Low

Low High
WHAT

ENDANGERED

HEROES

HIGH POTENTIALS

Companies active in industries 
that do not contribute to the 
SDGs but that optimise their 
efforts to operate sustainably 
during our investment period

Companies active in industries 
that contribute to the SDGs 
and optimise their efforts to 

operate sustainably during our 
investment period

Companies active in industries 
that do not contribute to the 
SGDs and do not operate as 

sustainably as they could

Companies active in industries 
that contribute to the SDGs 

but do not currently operate as 
sustainably as they could

ZERO HUNGER
GOOD HEALTH 
AND WELL-BEING

QUALITY 
EDUCATION

CLEAN WATER 
AND SANITATION

SUSTAINABLE CITIES 
AND COMMUNITIES

INDUSTRY, INNOVATION 
AND INFRASTRUCTURE 

RESPONSIBLE CONSUMPTION 
AND PRODUCTION

REDUCED 
INEQUALITIES

2 3 4 6

119

12

10

(1)  www.bcorporation.net
(2)  SDG 8 (Decent Work and Economic Growth) has been excluded from the mapping as most of Sofina’s portfolio contributes to 

the objective through their economic activity and their role in technological innovation.

We are willing to support 
our portfolio companies 
in their journey towards 
becoming a Hero in our 
Sustainability Matrix.” 
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Sofina as a company

Our ambition 
We aspire to tackle ESG considerations as a company with 

an equal focus on the environmental, social and governance 
aspects. We aim to be sustainable and to minimise as far as 
possible our impact on our communities and stakeholders. 

Our commitments
To frame this ambition, we are committed to: 

ENVIRONMENT

Reducing our environmental 
footprint

SOCIAL

  Promoting diversity and 
inclusion in the workplace

  Being a responsible employer

  Supporting initiatives that 
foster cultural and social 

development

GOVERNANCE

  Applying the best  
governance practices

  Maintaining high standards  
of compliance, ethics, and 

integrity

GREENHOUSE GAS EMISSIONS2  

OF SOFINA’S OPERATIONS  
PER FTE IN 2021

% OF RENEWABLE ENERGY USED 
IN 2021

5.9t CO2 96%

1. ENVIRONMENTAL ASPECT
Sofina strives to reduce its impact on the environ-
ment. This commitment is reflected in various ini-
tiatives across its three offices.

Environmental policy 
In the framework of its Environmental policy, Sofina 
encourages eco-friendly mobility alternatives by sys-
tematically favouring virtual meetings and more 
eco-friendly modes of transport (low-carbon or 
shared cars) and accommodation for business trips.

Sofina also systematically opts for sustainable solu-
tions for its offices e.g. non-disposable cutlery and 
water dispensers, reduced printing and recycle bins 
in its offices. 

(1) Portfolio companies are excluded.
(2)  This comprises the following elements: 

- Scope 1: Direct greenhouse gas emissions from heating (natural gas), company cars and refrigerants. 
- Scope 2: Indirect greenhouse gas emissions related to electricity consumption. 
-  Scope 3: Indirect greenhouse gas emissions related to upstream emissions from scopes 1 and 2, business travel  

(air, rail and car), travel, IT services and equipment, paper and waste. Portfolio companies are excluded.

14 ESG AT SOFINA

Carbon neutrality
Sofina has been carbon neutral since 2020. We offset 
the CO2 emissions generated by Sofina ‘s operations1, 
which mainly relate to business travel. As a result, the 
group was awarded the CO2 neutral label in 2020. 

Awareness on environmental issues 
We encourage our stakeholders to adopt a proactive 
attitude towards  environmental issues and have 
launched internal initiatives and trainings to raise 
awareness about these issues.
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NUMBER OF HOURS SOFINA 
PERSONNEL COLLECTIVELY  

SPENT VOLUNTEERING1

NUMBER OF HOURS SOFINA 
PERSONNEL CLOCKED ON SPORT 

COLLECTIVELY1 

NUMBER OF EMPLOYEES 

GENDER BALANCE 

568

4,852

79

49/51

2. SOCIAL ASPECT

Responsible employer
Growth mindset and personal development
We employ agile and motivated people who  are 
eager to learn and to evolve. We also have regular 
check-ins with our people to understand their deve-
lopment needs and career aspirations and promote 
a culture of feedback.

We offer coaching sessions to develop our profes-
sionals and promote employability of our people, 
both within and outside Sofina. We also encourage 
and sponsor our employees to attend courses and 
trainings which will be beneficial to their professio-
nal growth.

A diverse working environment
Sofina strives to create a diverse working environ-
ment including in terms of nationality, cultural back-
ground, age and gender, as well as with regard to 
skills and professional experience. 

Sofina also ensures it is an inclusive workplace and 
does not tolerate discrimination on the grounds of 
personal characteristics e.g. age, disability, race, reli-
gion, gender or sexual origin.

Strengthening diversity and inclusion within the 
teams is enabled and improved through the recruit-
ment and promotion process and on raising awar-
eness on these topics (e.g. training on unconscious 
bias). It is a focus of attention and a permanent 
challenge. 

Fulfilling workplace and favourable working 
environment
Well-being and team-building at work
A bottom-up approach is in place to induce new 
well-being and team-building initiatives at work.

As a consequence, many projects aimed at impro-
ving well-being at work have been undertaken, inclu-
ding the creation of a small gym in the Brussels office 
and the provision of healthy snacks for staff with the 
installation of a zero waste dispenser in the Brussels 
coffee corner. Baskets of fresh organic fruit are always 
available to employees in our various offices. 

We also organise various team-building events to 
promote our OneTeam spirit, from regular team 

lunches to yearly offsites for dedicated teams and 
regular Get Aways for all personnel of Sofina. 

Sport 
Sofina supports its employees in making a collective 
contribution to a healthier and more supportive life 
by encouraging its personnel to practice phyiscal 
activities, including through collective challenges. 

Work-Life balance
We strive for good work-life balance, promote auto-
nomy and adopt a flexible working organisation. 

Our employees have flexible work schedules and can 
choose to work from home two to three days a week.

We also granted our employees additional 40 days’ 
leave in 2020 to thank them for the efforts made 
during the pandemic, and around 20% of our 
employees have taken such leave in order to spend 
time with family, do something that is important 
to them or to go on a trip, such as a bike ride from 
Brussels to the Baltic Sea or travels to France, Mexico, 
Argentina, Nambia, Indonesia, Nambia or Laos.

Social security and hospitalisation insurance
Sofina’s personnel benefit from extensive healthcare 
coverage, both for hospitalisation and for outpatient 
care.

Our Communities
Sofina and its personnel practical involvement in our 
communities is part of the group’s DNA.

Matching gift programme
Sofina supports works to which members of staff 
have contributed personally by matching their 
donations (up to a maximum of EUR 500 per year, 
increased to EUR 1,000 per year in the context of the 
war in Ukraine). 

Volunteering and Donation Drives
As part of its commitment to the community, Sofina has 
set up various programmes enabling its employees to 
give their time to charitable organisations. Employees 
can spend half a day per week for volunteering and are 
encouraged to organise volunteering in the framework 
of their team building activities.

(1) Figures for FY 2021.
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3. GOVERNANCE ASPECT

Implementation of best 
governance practices
Sofina has adopted the Belgian Corporate Gover-
nance Code 20201 and has drawn up a Corporate 
Governance Charter1.

It is committed to implementing best governance 
practices at all levels. 

In this respect, as further detailed in the Corporate 
Governance Charter, the Board of Directors has set 
up four specialised committees which consist of 
members selected from its ranks: an audit com-
mittee, a nomination committee, a remuneration 
committee and an ESG committee.

Standards of compliance, 
ethics and integrity
Sofina ensures its business is conducted in accor-
dance with ethical rules and applicable laws and 
regulations. 

Employees and directors must avoid any conflict 
of interest, or appearance of conflicts of interest, 
through transparency and proactive dealing with 
any situation of potential conflict of interest. The rele-
vant monitoring and notification procedure to the 
Compliance Officer are further described in Sofina’s 
Code of Conduct (see hereafter). 

We closely monitor regulatory developments in 
regions where we are active, review the investment 
structure and policies of our portfolio and target 
companies for compliance with applicable laws and 
regulations, and comply with international rules and 
regulations on human rights and rights of the child, 
anti-bribery and anti-money laundering.

In particular, we are mindful of the provisions of 
the UN Guiding Principles on Business and Human 
Rights and the Organisation of Economic Co-Opera-
tion and Development Guidelines for Multinational 
Enterprises. 

(1) https://www.sofinagroup.com/governance/corporate-governance/
(2)  https://www.sofinagroup.com/general-privacy-policy/

Code of Conduct 
Sofina has adopted a Code of Conduct1 based on 
Sofina’s core values. It includes the prevention of 
money laundering and discrimination, anti-trust/
anti-competitive practices, provisions on respect 
for human rights, the prevention of (apparent) 
conflicts of interest, the protection of personal data 
and confidential information, relations with external 
parties, the prevention of bribery and corruption 
and a whistleblowing procedure for reporting and 
detecting possible violations of the Code of Conduct.

Dealing Code
Sofina has implemented a Dealing Code applicable 
to all Directors and employees to prevent insider 
trading, unlawful disclosure of inside information 
and market manipulation both at Sofina level and 
at the level of the target listed companies and listed 
companies in its portfolio. 

Protection of Personal Data
Sofina has drawn up a Privacy Charter and a Privacy 
Policy which are available on its website2 in com-
pliance with the data protection legislation appli-
cable to the Sofina group.

Transparency and reporting
Sofina is preparing itself to further strengthen its 
financial and ESG reporting and anticipate the entry 
into force of CSRD.

Going beyond legal requirements
Measures to prevent money laundering
Sofina has put in place certain AML procedures at 
Group level to identify counterparties when making 
investments (both participating in capital increases 
and acquiring or disposing of existing securities) that 
go beyond its legal obligations.

Compliance trainings
Regular trainings are arranged for Sofina’s personnel 
on the Code of Conduct, the Dealing Code and other 
internal policies. 

Internal control and risk management
The main risks faced by the Company and the mana-
gement of these risks are described in more detail 
in the Corporate Governance section of our Annual 
Report.

42.86% 57.14%

% OF WOMEN ON THE BOARD  
OF DIRECTORS

% OF INDEPENDENT  
DIRECTORS

16 NATIONALITIES WITHIN THE COMPANY

6 NATIONALITIES AT BOARD OF DIRECTORS

NEW RECRUITS  
OVER 2020-2022

23
HEADCOUNT PER AGE RANGE HEADCOUNT PER SENIORITY

60-70

50-60

40-50

30-40

20-30

20+

15-20

10-15

5-10

0-519

25

17

13

5 9

4

10

18

38
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